BRITAIN YEARLY MEETING 
JOB DESCRIPTION  
	JOB TITLE:
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DATE: 
	Local Youth Development Worker (West of England)
Quaker Life Team Leader: Youth, Children and Families

Quaker Life

April 2021


An enhanced DBS disclosure for work with young people is required for this post.
Job Purpose 

Managed centrally and supported locally, the post holder will be expected to work closely with local and area meetings in an allocated regional area; to set up and establish youth work initiatives and monitor and evaluate the work. 
Through actively seeking ways to build community, the youth development worker will initiate, facilitate and deliver a range of opportunities aimed at increasing the engagement and participation of young Quakers (and other young people) within the Religious Society of Friends. The post holder will work towards equipping adults and meetings to feel empowered and enabled to respond more readily and easily to young people, working towards the strategic aim of ensuring that Quaker communities are loving inclusive and all age (’Our Faith in the Future’, 2015).
1. Key Accountabilities & Main Tasks: 

Increase the number of young Quakers accessing provision.

· Find ways to communicate with young Quakers in: Bristol Area Meeting and North Somerset Area Meeting;  and West Wiltshire and East Somerset Area Meeting, to identify what opportunities could encourage their engagement and increase their involvement. 

· Build, develop and maintain strong community relationships with: Bristol Area and North Somerset Area Meetings;, West Wiltshire and East Somerset Area Meeting; local and regional events; and Sidcot School, working in ways that will encourage participation and strengthen links.

· Encourage young people to participate in national and regional events.

Increase the number of opportunities for young Quakers locally and regionally.
· Work with meetings and adult Quakers, to develop sustainable opportunities for young people in Quaker contexts.

· Creating new opportunities for young Quakers locally in Bristol and North Somerset; West Wiltshire and East Somerset. Initially this will include: 

· Working with young people to create social media youth groups, as well as linking to national Quaker and non-Quaker sites as appropriate.

· Develop and respond creatively to young people’s interest and concerns in a variety of topics, including arts and culture, environment and social action.

· Create opportunities for all-age Meetings for Worship at each Area Meeting and across the three Area Meetings as appropriate. 
Implement methods for intergenerational work and youth participation to take place.

· Work with meetings to offer all age worship and other all age activities aimed at building and strengthening strong local all age communities.

· Provide training and support for meetings to enable them to engage with and feel more equipped in responding to the needs of young Quakers.

· Advocate for and support young people in having a voice, taking on roles, being able to participate more in meetings and to be involved in decision making.

Monitor and evaluate the effectiveness of the Local Youth Development Work 

· Ensure all required data to review the effectiveness of the work is collected to feed into the evaluation and impact process. 

· Input into the Local support group meetings and attend other meetings as deemed required and appropriate.

Contribute to national and regional young people’s events and initiatives

· Be part of the planning for at least one national event per year. Be involved in regional summer event opportunities.
· Work will be 90% based in region, 10% based nationally.
2. Intellectual Demands  
· Developing knowledge and understanding of youth work and community development, within a faith based context, understanding and seeking ways to overcome any challenges and barriers surrounding this.
· Planning, managing and delivering events and activities for young people including, logistical arrangements, administrative tasks and safeguarding.

· Overseeing the delivery of young people’s events; working with volunteer teams, young people and developing resources. 
· Being involved in the recruitment, training and management of volunteers, equipping them to deliver their role and responsibilities.

· Devising and implementing robust programmes of youth work and youth participation, in consultation with other BYM staff working with Youth Children and families; local and area Quaker meetings in the geographical area; young Quakers and other youth work providers identified as appropriate. 
3. Judgments  
· Working within the framework of the project proposal under the direction and line management of the Quaker Life Team Leader: Youth Children and Families.
· Being aware of particular and additional needs in relation to working with young people, putting mechanisms in place to support this.
· Ensure that Britain Yearly Meeting safeguarding and event management policies and procedures are adhered to; making use of these to inform working practice. Responding to safeguarding and pastoral concerns at events and taking appropriate action.

4. Use of Resources 
· Responsibility for safekeeping of I.T. equipment and a mobile phone.  
· Managing event budgets.
5.   Communications  

· Actively engage, consult and liaise with meetings, colleagues, participants and their families, identified Quaker and appropriate non Quaker organisations, to support the implementation and development of the project.

Internal (20%)
· Quaker Life.
External (80%)
· Quaker meetings where the project is based.

· Local/area meetings, Quaker youth/link groups and regional events to strengthen links and encourage young Quakers to take up opportunities.

· Regular contact as required with the external evaluation company to feed into data collection, monitoring, evaluation and report writing.
· Network with appropriate non Quaker youth groups and agencies to promote the work and opportunities for young people in the area.
· Being the link person for the national reference group.

6. Physical Demands & Co-ordination 

· The post holder will be either home/office based/from a Quaker meeting house (to be agreed). Regular travel within the geographical area and to other areas will be required to carry out the role.

· Moving equipment such as laptops and resources between locations and when working on events.
7. Working Conditions and Emotional Demands 

· Working within a Quaker meeting structure whilst being line managed from London.
· Potential lone working if home based or working from a Quaker Meeting House.

· Ensuring the welfare and safety of young people:

· Being in loco parentis for young people on events, means there is a requirement to be responsible for them during the day and on call overnight.
· Management of safeguarding, pastoral needs, and particular and additional needs.

· Ability to manage regular weekend and evening commitments throughout the project and long working hours on residential events. Time off in lieu will be given.
OTHER RESPONSIBILITIES:  
· To undertake duties and responsibilities commensurate with the post

· Responsible for ensuring that BYM’s Safeguarding Policy is adhered to in all aspects of the role 

· Responsible for ensuring that BYM’s Equal Opportunities Policy is adhered to in all aspects of the role 

· Responsible for ensuring that BYM’s Health & Safety Policy is adhered to at all times 

· Responsible for ensuring  that BYM’s commitment to sustainability is adhered to in all aspects of the role 
· Responsible for ensuring that Britain Yearly Meeting’s Staff handbook is adhered to at all times.
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ESSENTIAL KNOWLEDGE 

· Knowledge of and sympathy with Quaker values.
· Knowledge of Quaker beliefs and practices, including Quaker decision making, culture and structures.

· Knowledge of how to respond to and manage pastoral needs, safeguarding issues and particular and additional needs.

ESSENTIAL QUALIFICATIONS 

· Educated to degree level or equivalent experience.
ESSENTIAL EXPERIENCE 
· Experienced in working with young people in this age group and young people’s participation.
· Experience of working with, training, managing and developing volunteers.
ESSENTIAL SKILLS 
· Organised, with the ability to plan effectively, deliver, monitor and evaluate projects and programmes for young people.

· Ability to think and plan ahead, work independently and as part of a remote team.
· Ability to build effective relationships and communicate effectively with young people, colleagues and stakeholders.

· Good administrative skills with the ability to produce promotional material, reports and collect evaluation data.

ESSENTIAL ABILITIES

· Able to use Microsoft Office including Word, Excel, PowerPoint and Outlook.
· Ability to operate within professional boundaries, promoting the Society’s image and values, confidently applying knowledge, skills and spiritual values when developing and maintaining relationships with young people and the wider community.

DESIRABLES  
· Degree in Youth Work, Community Work/Education or similar.

· Experience of working in a Quaker context or other faith based contexts.
· Experience in community development; initiating, building, delivering and evaluating community projects.

· Experienced in delivering events. 

· Experience in using social media platforms such as Facebook and Instagram.
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